
BA/BS BS + 8 BS + 16 BS + 24 MS MS + 8 MS +16 MS + 24 SPEC

1 35,200 35,600 36,000 36,400 37,575 37,935 38,295 38,655 40,225 1

2 35,735 36,135 36,535 36,935 38,200 38,560 38,920 39,280 41,000 2

3 36,270 36,670 37,070 37,470 38,825 39,185 39,545 39,905 41,775 3

4 36,805 37,205 37,605 38,005 39,450 39,810 40,170 40,530 42,550 4

5 37,340 37,740 38,140 38,540 40,075 40,435 40,795 41,155 43,325 5

6 37,875 38,275 38,675 39,075 40,700 41,060 41,420 41,780 44,100 6

7 38,410 38,810 39,210 39,610 41,325 41,685 42,045 42,405 44,875 7

8 38,945 39,345 39,745 40,145 41,950 42,310 42,670 43,030 45,650 8

9 39,480 39,880 40,280 40,680 42,575 42,935 43,295 43,655 46,425 9

10 40,015 40,415 40,815 41,215 43,200 43,560 43,920 44,280 47,200 10

11 40,550 40,950 41,350 41,750 43,825 44,185 44,545 44,905 47,975 11

12 41,085 41,485 41,885 42,285 44,450 44,810 45,170 45,530 48,750 12

13 41,620 42,020 42,420 42,820 45,075 45,435 45,795 46,155 49,525 13

14 42,155 42,555 42,955 43,355 46,025 46,385 46,745 47,105 50,475 14

15 42,690 43,090 43,490 43,890 46,975 47,335 47,695 48,055 51,425 15

16 43,225 43,625 44,025 44,425 47,925 48,285 48,645 49,005 52,375 16

17 43,760 44,160 44,560 44,960 48,875 49,235 49,595 49,955 53,325 17

18 44,295 44,695 45,095 45,495 49,825 50,185 50,545 50,905 54,275 18

19 44,830 45,230 45,630 46,030 50,775 51,135 51,495 51,855 55,225 19

20 45,365 45,765 46,165 46,565 51,725 52,085 52,445 52,805 56,175 20

21 45,900 46,300 46,700 47,100 52,675 53,035 53,395 53,755 57,125 21

22 53,625 53,985 54,345 54,705 58,075 22

23 54,575 54,935 55,295 55,655 59,025 23

24 55,525 55,885 56,245 56,605 59,975 24

25 56,475 56,835 57,195 57,555 60,925 25

26 57,425 57,785 58,145 58,505 61,875 26

27 58,375 58,735 59,095 59,455 62,825 27

28 59,325 59,685 60,045 60,405 63,775 28

29 60,275 60,635 60,995 61,355 64,725 29

30 61,225 61,585 61,945 62,305 65,675 30

Board Approved:  Proposed 5-16-2018

1. The district will provide 100% of the dental and term life insurance and a maximum of $579 per month toward the health insurance premiums for any certificated 

staff member as well as professional liability insurance.  (In the information following, the terms teacher and certificated staff members are one and the same.)

2. The foregoing schedule is for 9 1/4 months service.  (Exceptions are administrators and teachers serving on an extended contract.)  Daily wages for

this period will be computed as 1/185th of the yearly salary for teachers.  The salary position of a teacher who leaves the system but returns within two

years will be carried forward, except three years may be allowed for military service (employee returns to the same salary schedule step as when they resigned). 

The Board of Education reserves the right to deviate from the schedule as they deem necessary.  The schedule does not constitute a contract between the Board 

of Education and the teacher, but represents the salary policy of the Board.   

3 All salary schedule movement for hours taken requires that an official college transcript be received in the office of the Superintendent of Schools by 

September 1.  Teachers will be allowed movement on the salary schedule for:

a. graduate hours taken after a bachelors or masters degree is awarded on the transcript.     OR

graduate hours taken the same semester a bachelors or masters degree is awarded on the transcript that are in addition to 

that degree.  When hours are in addition to a masters degree, an official program is required to show which hours were on the

masters degree and those that are in addition to that degree.

b. Speech/Language Pathologists and Guidance Counselors Provision:  

When the teacher reaches a bachelors plus 31 hours in their field of study they will receive a $50 stipend for approved hours above the 

first 31 credit hours.This $50 per hour will continue to be paid from that point as a stipend at and above the masters column.

This requires the approval and signature of the superintendent or their designee 

Ten days for all certified employees and building administrators (12 days for 12 month employees) of annual leave per year, cumulative to carry 60 days forward   

as sick leave, will be allowed each certified employee.  Any absence for a reason of a chargeable nature will be recorded as Annual Leave before accumulated 

sick leave may be used.  Leave may not be used during the first ten school days or the last ten school days of the school year.  Leave may not be used to extend 

a vacation/holiday/break. 

In cases of illness, temporary disability or permanent disability of an employee, the Board reserves the right to require a physician's certification attesting to  

the illness or disability of the claimant and/or inclusive dates of the employee's incapacitation.  Child bearing is considered a temporary disability and any staff 

member requesting a short-term leave for that purpose shall be afforded all privileges and restrictions of this policy.

Teachers, hired before July 1, 2014, with unused sick leave above the cumulative maximum will annually receive 50% of their current daily salary for each such 

 day.  Retiring teachers will receive  50% of their current daily salary for all unused days.

Effective July 1, 2014:  Teachers with unused sick leave above the cumulative maximum will annually receive 100% of the current substitute teachers 

pay for each such day.  Retiring teachers will receive 100% of the current substitute teachers' pay for all unused days.  Teachers leaving the school system 

will receive 50% of the current substitute teacher's pay for each day of unused sick leave.  

Employees leaving the district before the end of year who used more leave than their prorated amount will reimburse any payment over the prorated 

basis to the district.

Exhibit A: ADDITIONAL PROVISIONS

Specialist Degree

2015-2016 Grandfathered Clause Remains in Effect for 2014-2015 Employees:

Teachers who received $45 (M.S.) or $50 (B.S.) per credit hour beyond the columns listed during the 2014-2015 school year, who do not fall on the 

above schedule will be grandfathered in and receive this additional $45 or $50 per credit hour until they reach the next salary schedule column.  i.e. a 

teacher who had a B.S. + 7 hours would continue to receive the B.S. column amount plus $350, a teacher who had a M.S. + 1 hour would continue to 

receive the M.S. column amount plus $45.

Bachelors Degree Masters Degree

$535 step increase $625 step 1-13   $950 step 14-30 $775 step 1-13 $950 step 14-30
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